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Correction 2015!

F inally, we have a meaningful
correction in the markets for
2015.  It has been nearly four

years since we have had a week be
this negative.  Every time we have a
market movement up or down, the
financial media outlets have to find
a few good reasons for it.  The cur-
rent factors being assessed are the
slowdown in China, the bottom
falling out of energy prices, and 
the inaction or possible action by
the FED.

First, the slowdown in China
may be worse than their govern-
ment acknowledges.  It is no secret
that economic numbers coming out
of the second largest economy in 
the world cannot be trusted.   Sec-
ondly, energy prices have been very
depressed, which has benefited the
average consumer, large and small

businesses, and municipalities.
However, today we now have a
worldwide oil glut.  Just a few years
ago, energy was a great job creator;
now the sector is shedding jobs at a
significant clip.  Lastly, the FED has
seen enough weakness in the U.S.
and the global economies that it
appears it will postpone the eventu-
al “lift off” of interest rates.

Whenever we have a correction
or bear market, we have to look at
what caused it, how long will it last,
and more importantly, how will it

Consider These Factors before Switching Jobs

W hen considering a job switch, it’s tempting to just look at the differ-
ence in salary between the two positions.  But before deciding

whether to change jobs, you should consider many factors, including:

4
401(k) plan — 401(k) plans are becoming increasingly important to
help fund retirement, so you should thoroughly review each plan

before making a job switch.

4
Health insurance — How much of your health insurance premium do
you pay at each employer?  How does the coverage compare?  What

out-of-pocket expenses are you likely to incur?

4
Other fringe benefits — Thoroughly compare the fringe benefit pack-
age at each employer, looking at vacation days, sick days, life insur-

ance, disability insurance, dental and optical insurance.

4
Commuting costs — How far is each job from your residence?  Will
there be additional commuting costs involved?  Will you have to spend

additional time away from your family commuting?

4
Advancement opportunities — While this is difficult to quantify, what
are the advancement possibilities at each job?     mmm
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affect individuals, families, and
businesses. The short answer is 
no one knows how long a correction
will last or what percentage it 
may temporarily drop.  If an analyst
was correct at calling the top or 
bottom of a market 10 years ago;
there is a good chance this same
analyst will be incorrect this time
around.  Each time is different than
the last correction.  

One thing I like to look at is 
the history during times like this.  

Continued on page 2
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A healthy market correction can be a
10–20% drop in market value.  Each
time we have had this situation, we
have looked back at it as an oppor-
tunity.  This time is no different.
Keep in mind that bond markets
have held up pretty well during this
most recent down period, and some
municipal bond funds are up during
stock market corrections. 

Yes, I see the global economy
pulling back, but just like all of the
other corrections, we will recover
from this one, too.  As history will
show, corrections actually recover
quicker than you’d think.  Accord-
ing to the article, “Here’s What 
Usually Happens to Markets After
the S&P 500 Drops Five Percent in a
Week,”* the S&P 500 recovers 71%
of the time within three months
from corrections such as the one 
we are in.

We are always looking for value
opportunities, and we are definitely
at a better value than just a few
weeks or months ago.  As the old
saying goes, “Buy low, sell high.” So
this may be a good time to fund
additional dollars into your IRA,
401(k), or 529 plans.  If these plans
are fully funded, consider adding 
to or starting an investment outside
of your qualified plans.

* Verhage, J. Bloomberg.com. August 24,

2015.
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Bond Investing Tips

C onsider the following tips 
if bonds are part of your
investment portfolio:

4
Determine your objectives
before investing. Decide

how much of your portfolio you
want invested in bonds.

4
Diversify your bond hold-
ings among different bond

types. Consider government, cor-
porate, and municipal bonds, as
well as different industries, credit
ratings, and maturities.

4
Understand the risks that
affect bonds. The most signif-

icant risk is interest rate risk.
When interest rates rise, bond 
values fall, while values rise when
interest rates decline.  Other risks
include default risk, or the possi-
bility the issuer will redeem the
bond before maturity; and inflation
risk, or the possibility that inflation
will outpace the bond’s return.

4
Choose bond maturity dates
carefully. When you’ll need

your principal is a major factor, 
but the current interest rate envi-
ronment may also affect your deci-
sion.  Rather than investing in one
maturity, you may want to stagger
or ladder the maturity dates in
your portfolio.

4
Follow interest rate trends.
At a minimum, follow the

prime rate, Treasury bill rates, and
Treasury bond rates.  Understand
the significance of the yield curve
and track its pattern over time.  By
monitoring current interest rate
levels, you will be able to evaluate
the appropriateness of an interest
rate for a specific security.

4
Compare interest rates for
specific bonds before invest-

ing. Interest rates can vary sub-
stantially among different bond
types and among bonds with dif-
ferent maturities or credit ratings.

4
Research a bond before 
purchase. Review the credit

quality, coupon rate, call provi-
sions, and other significant factors.
Determine whether the bond is
appropriate for you in terms of
risk, return, and maturity date.

4
Consider the tax aspects.
By comparing the after-tax

rate of return for various types of
bonds, you may be able to increase
your return.  Depending on the
bond, the interest income may be
fully taxable or exempt from feder-
al and/or state income taxes.

4
Review your bond holdings
periodically. Evaluate the

credit ratings of all your bonds at
least annually to ensure the quality
hasn’t deteriorated.  Also, ensure
your holdings are still consistent
with your overall investment
objectives and asset allocation
plan.

4
Call for assistance with your
bond holdings. You should

use carefully designed strategies to
make bond decisions.  Please call if
you need help.     mmm

Sincerely,

Andrew D. Wade, CFP®

President

!"#$%&'(&)*+&,,&-'./&)/$%'0&,"12'3'4-&56&$78'19'
0#-:&,';<2#,&*'

'
=9'816')16+2'+/:&',1'-&7&/>&'816-'56#-,&-+8'$&)*+&,,&-'?8'&@#/+A'<+&#*&'
*&$2'#$'&@#/+',1'B$2-&)'C#2&'#,'#)#2&D*,&-$&#%&&E71@E'(1,/98'
)"&,"&-'816')16+2'+/:&',1'-&7&/>&'816-'56#-,&-+8'$&)*+&,,&-*'?8'@#/+A'
&@#/+'1-'?1,"E''
'

'

=9'816')16+2'+/:&',1'*,#-,'-&7&/>/$%'0#-:&,';<2#,&*'
@1-&'9-&56&$,+8A'<+&#*&'$1,/98'6*'?8'*&$2/$%'#$'&@#/+'
,1'B$2-&)'C#2&'#,'#)#2&D*,&-$&#%&&E71@E'''



FR2015-0312-0001

coffee drink? Cut the habit (or, if
that’s too hard, limit it to two or
three times a week). Set aside the
money you would have spent in a
jar and watch your savings grow. 

4
Repair, don’t replace: It’s easy
to toss a slightly worn or dam-

aged item and buy a new one to
replace it. But many of the items we
throw out can actually be repaired.
Find a skilled shoe repair person,
quality tailor, experienced uphol-
sterer and furniture repair person,
and other professionals to spruce
up items that need a bit of repair.
By purchasing quality items and
taking good care of them, you’ll
likely save yourself money in the
end. 

4
Use coupons: Clipping
coupons may seem distinctly

old-school. Fortunately, you can
now take advantage of coupon 
savings without having to spend 
an entire Sunday morning sorting
through newspaper inserts. When
shopping online, always do a quick
search for online promo codes and
coupons before hitting buy. Or sign
up for your favorite grocery store’s
rewards program and enjoy seam-
less savings. 

4
Review your insurance pre-
miums: Raising deductibles or

bundling policies could save you
money. Also, make sure you actual-
ly need the insurance you have —
cell phone insurance and warranties
are often a waste of money. Finally,
make sure you’re getting all the 
discounts you qualify for, like car
insurance premium reductions for
being a safe driver or homeowners
insurance discounts for having an
alarm system. 

Looking for more ways to boost
the amount of money you save?
Please call for help analyzing your
budget and identifying ways to cut
your expenses and save more of
what you earn.     mmm

10 Ways to Boost Your Savings

B y embracing some simple
lifestyle changes or taking
full advantage of tax perks

and other savings incentives, you
can easily boost the amount of cash
you save. The result? You’ll be more
financially secure and better able to
reach the goals you have for your-
self and your family. Here are some
ideas to get you started. 

4
Take advantage of savings
perks: If you contribute pre-

tax earnings to a 401(k) plan or IRA,
you’re saving money beyond your
actual contribution amounts. Say
your monthly gross pay is $5,000
per month. You currently don’t con-
tribute to a 401(k) plan. You decide
to start saving 3% each month (or
$150) in your employer’s 401(k)
plan. This $150 comes out of your
paycheck pretax, which means that
even though you’re saving $150,
your paycheck only shrinks by 
$112 — in other words, you’ve
saved $38 a month on taxes, or
$456/year. Another way to save?
Make sure you’re contributing
enough to get your employer
match, since this is a great way to
increase your savings without actu-
ally shrinking your take-home pay. 

4
Get your benefits: Your
employer may offer benefits

beyond a 401(k) plan that could
save you money. Flexible spending
accounts are common benefits 
that allow you to set aside pretax
income for out-of-pocket medical
expenses. Some employers even

offer discounts on gym member-
ships or other services. Take the
money you save by participating 
in these programs and use it to
boost your retirement or emergency
savings. 

4
Cut recurring expenses:
Monthly subscription plans,

streaming entertainment services,
gym memberships you don’t use —
these regular costs can add up.
While some may be worthwhile,
trimming the fat in the area of
recurring expenses can help you
save more. For example, take your
cell phone bill. Could switching to a
different plan save you money? Do
you need the premium cable pack-
age? How often to you listen to
satellite radio? Keep what you actu-
ally use and drop the things you
don’t use. 

4
Buy generic: Do you always
buy the name-brand version 

of a product? If so, you might be
wasting money. In many cases, the
generic version is just as good — if
not identical to — the pricey, brand-
ed version. Take it from the experts:
a recent survey found that chefs
favor generic versions of baking
mixes, sugar, and tea; while doctors
were happy with generic versions 
of over-the-counters medicines like
aspirin and ibuprofen.

4
Make it automatic: Not sure
where your money goes each

month? Automate your savings so
you don’t have to think about set-
ting aside extra cash. Chances are
you won’t even miss that money. 

4
Be generous: If you itemize
your taxes, make sure you’re

keeping track of all charitable dona-
tions — from checks you write to
the value of that box of gently 
used clothes you just dropped off 
at Goodwill. You can deduct the
contributions you made to eligible
charities come tax time, allowing
you to save (or give) a bit more. 

4
Cut one habit: Do you indulge
in daily soda or an expensive



Life 
Insurance Tips
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Distributing Your Estate to Grown Children

4
Don’t rely on rules of thumb
when deciding how much life

insurance you need.  Go through a
detailed analysis of your needs.

4
Evaluate who should own the
insurance policy, which deter-

mines whether the proceeds will be
subject to estate taxes.  

4
Select beneficiaries with care,
being sure to name contingent

or back-up beneficiaries.  

4
Before deciding on a specific
type of life insurance policy,

review all available options.  

4
Look for ways to reduce premi-
ums by meeting certain criteria.  

4
Don’t purchase cash-value
insurance unless you plan to

own the policy for at least 10 years. 

4
Check the financial rating of
your insurance company peri-

odically to make sure its financial
status has not weakened.

4
Don’t replace an existing life
insurance policy without first

evaluating the consequences of 
surrendering the policy. 

4
Review your life insurance
polices every couple of years.

This review gives you a chance to
evaluate the policy’s performance
and whether your needs and/or 
circumstances have changed.  mmm

E ven though your children
may now be grown, they are
probably still the center of

your estate plan.  Just because they
are adults doesn’t mean you have
to leave their entire inheritance to
them outright.  Consider these 
factors first:

4
Do you want to distribute
your estate gradually? If sub-

stantial assets are involved, you
may want to set up trusts to distrib-
ute your assets gradually, such as in
thirds when each child reaches age
25, 30, and 35.  You can always give
the trustee power to make early 
distributions for specific items.

4
Have you selected a trustee
carefully? If trusts are

involved, you want a trustee who 
is impartial and will deal fairly 
with all your children.  Think twice
before naming one of your children
as trustee.  One sibling in a position
to decide what happens to other
siblings’ inheritances can cause dis-
agreements among siblings.

4
Have you thought about the
consequences of a child

divorcing? You probably don’t
want a portion of your assets dis-
tributed to an ex-daughter-in-law or
ex-son-in-law, so special provisions
may need to be added to trusts.

4
Have you considered how
assets will be distributed

among children? Perhaps one child
is better off financially than your
other children.  Do you divide your
estate equally or give less to the
financially well-off child?  Children
often feel a right to an equal share
of their parents’ estate, even if they
have a substantial estate of their
own.  

4
Do you need to make special
distributions to even out

inheritances? Perhaps you have
paid all college costs for some chil-
dren, while other children have not
attended college yet.  You may want
to ensure that all children receive a
college education, and then distrib-
ute the rest of your estate equally.

4
Should you coordinate your
estate plan with your chil-

dren’s estate plans? If your chil-
dren have substantial estates of their
own, it may not make sense to leave
additional assets to them.  They
may prefer those assets go directly
to their children, helping to mini-
mize family estate taxes.

4
Have you explained the need
for estate planning to your

children? Especially if you are leav-
ing a substantial estate to your chil-
dren, they may need to plan their
own estates.  You don’t need to dic-
tate what they should do with their
estates, but gently remind them why
they need an estate plan.     mmm


